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Call for Papers for Journal of Leadership and Management 
The Journal of Leadership and Management (JLM) brings together a focus on strategic, behavioral and public 

aspects of leadership and management, providing a pla3orm for the researchers, academicians, and prac��oners 

to impart and share knowledge of this area.   

Journal of Leadership and Management is a Cabell’s approved journal that covers leadership and management in 

many domains; business (including accoun�ng, finance, marke�ng, supply chain, logis�cs, economics, 

entrepreneurship), health, technology, strategic planning, educa�on, sports, and many others. 

Journal of Leadership and Management welcomes the submission of original ar�cles covering any aspect of 

leadership or management including: 

 empirical ar�cles 

 theore�cal ar�cles 

 integra�ve ar�cles 

 systema�c reviews 

 case studies 

Before submi:ng a file in email, all poten�al authors must have their complete contact informa�on  (full name, 

physical address, phone, and email) entered into the JLM system on the HPL website. Please sign up or login using 

the bu*on in the top right sec�on of the webpage. Choose JLM when asked to choose a program to avoid a fee. 

Papers must be original, unpublished work (except for conference proceedings) wri*en in English using the JLM 

Word Template provided on the website using either MLA or APA reference styles and should be submi*ed to 

editors@jleadershipmanagement.org  as one files which contains a �tle page with the authors contact 

informa�on/authorship & conflict of interest statement in the beginning sec�on, and then the main document in 

Word format following the guidelines as described. (Suppor�ng data may be submi*ed as well.).  Within 30 days 

upon receipt, the document will be reviewed by an editor and returned with further instruc�ons if the submission 

does not meet our guidelines or is not of any interest to the journal.  If the submission passes the desk review, the 

front sec�on will be removed from the document and the blinded copy will be assigned and sent to an external 

reviewer who will review and provide guidance on accept/revise&resubmit/reject.  Then the submission will be 

reviewed by an editor, and an email will be sent to the corresponding author.    

All papers are double-blind-reviewed. Review �me is typically 30 to 90 days, and submissions for the next issue will 

be accepted up to 90 days prior to the issue date. (March 31st for the July 31st issue,  October 30th for the January 

30th issue). The final deadline for any issue is 30 days prior to publica�on (June 30th for the July 31st issue and 

December 30th for the January 30th issue). There is no reading fee, but aCer acceptance there is a publica�on fee of 

$150. All ar�cles are published open access. 

Authors retain copyright and grant Journal of Leadership and Management rights for world-wide print and 

electronic first publica�on with the work simultaneously licensed under a Crea�ve Commons A*ribu�on-

NonCommercial-ShareAlike 4.0 Interna�onal that allows others to share the work with an acknowledgement of the 

work’s authorship and ini�al publica�on in this journal. There is no limit to the number of submissions, and 

mul�ple submissions are encouraged. 

Please email ques�ons to editors@jleadershipmanagement.org.     


